Editorial Note

The Editors introduce Volume 4, 2014 of the scientific journal ‘Social Sciences’. This is the 86" number since the beginning of its
publication in 1994.

The current issue of the journal involves works that relate to important issues of the contemporary reality: globalization and its impact
on modern business organizations, in particular on networking among them and with clients, creating added value, also on organizational
behaviour when business organizations not only perform in a globalized environment but also become multicultural, especially in the sense of
human capital. Another important field of concern, also related to the outcomes of globalization, is seeking to become a welfare society and
state: on the one hand, globalization in a certain sense determines the preconditions of ‘universal good’, whereas on the other hand it enlarges
social exclusion. The works in the journal suggest addressing the emerging controversies on the state level, thus shaping the performance of
governments in different countries so that they are able to solve complex issues of different scope and initiate relevant change. The issues of
empowering social inclusion are raised and solutions are offered on organizational and individual levels. The main focus of the works in this
issue of the journal is on social entrepreneurs as agents of social innovations and the phenomenon of the contemporary man, his situation and
feelings in the globalized society that communicates gender equality and tolerance but also is full of homophobic attitudes and tends to
stigmatize. The third part of the issue is also related to developing social inclusion. It approaches social inclusion from the point of view of
educational services and needs of the labour market. The articles aim to reveal what happens when higher education graduates enter the labour
market, what expectations employers have, etc. These questions are also addressed in the article on the interdisciplinary study programmes that
are important for the contemporary university and the labour market, i.e. their constituent parts, relationship to transdisciplinary and
multidisciplinary programmes. Programmes of this type are one of the preconditions to solve issues of relationship between labour market needs
and competences of higher education graduates.

In the first part of the journal ‘Impact of Globalization on Contemporary Business’ Rimante Morkertaite and Jurgita Sekliuckiene’s
contribution ‘Preconditions for Born Global Internationalization: Network Approach’ draws on the method of research literature analysis to
reveal the specificity of born global and networking and to propose a conceptual framework of born global internationalization through
networks. Sylwia Przytula, Malgorzata Rozkwitalska, Michal Chmielecki, Lukasz Sulkowski and Beata A. Basinska have contributed the article
‘Cross-Cultural Interactions between Expatriates and Local Managers in the Light of Positive Organizational Behaviour’ seek to answer the
following questions: what positive features are characteristic of expatriate managers in subsidiaries of foreign companies established in Poland?
What positive features, according to expatriates, are characteristic of Polish managers? What positive impact of cross-cultural interactions is
manifested on the individual level? The article widens the perspective of positive organizational behaviour from expatriates’ point of view. The
contribution by Wieslaw Urban draws on the assumption that clients are co-producers of services, in particular at the time of service provision.
The study aims to identify the factors that affect quality arising simultaneously under the direct influence of the customer during the service
process and then to find out their implications for service design.

The second part of the issue opens with the contribution ‘Dealing with Wicked Problems: Government Priority System as a Tool for
Engaging Leadership and Focusing on Changes’ by Jurgita Siugzdiniene and Inga Kirstukaite who note that because of the complex
environment and a growing number of wicked policy problems, governments of different countries are poorly equipped to address the complex
problems of public policy that call for non-routine approaches. Therefore, governments encounter the need to develop specific capacities and
find tools to transform systems of governance in a way to effectively react and respond to the demands of the ever-changing environment. The
question of how to deal with this successfully is addressed by drawing on the experience of the Lithuanian Government in implementing
government-wide performance measurement reforms. With reference to developing a welfare society and state, the article by Arturas Tereskinas
addresses the questions of what it means to live a good life for young men and how masculinity as an everyday enactment of social practices and
fantasies is related to the meaning of good life. What masculinity scripts young men choose to survive? What is the relationship between men’s
fantasy of good life and their familial intentions? The phenomenon of social entrepreneurship and social entrepreneurs as agents for inclusive
innovation is analysed by Edita Gelbudiene and Brigita Janiunaite. The first part of the article reveals the concepts of social entrepreneurship,
social inclusion and innovations for social inclusion. The second part provides the rationale for the characteristics of social entrepreneurs,
whereas the third part outlines the strategies of educating social entrepreneurs.

The third part of the issue ‘Transition from the Education System to Labour Market: Challenges for Higher Education’ involves the
article by Ruta Braziene, Gediminas Merkys and Inga Mikutaviciene ‘Employers’ Expectations and Young Workers” Selection Criteria in
Lithuania’ seeks answering the following question: what are employers’ main expectations and young candidates’ selection criteria in
Lithuania? The empirical basis of the study draws on the data of the research ‘Transition of Lithuanian Youth from Education to the Labour
Market: Developing of Monitoring Indicators’ (TRANSMONITOR) supported by the Research Council of Lithuania. The employers’ survey,
carried out in 2013, involved executives from 825 organizations. Nijole Putriene’s contribution addresses the following questions: how the
phenomenon of interdisciplinarity is specific? How different multidisciplinary study programmes may be defined and what major characteristics
of these programmes should be highlighted for adequate identification, subsequent construction and realization? Answers to these questions
directly relate to the issues of relationship between employers’ expectations and competences of higher education graduates.

We hope that the articles of this issue and the thematic fields will be of interest to our readers and encourage further theoretical and
empirical insights.

On behalf of the Editorial Board, we wish you an inspired New Year 2015- with free thought, energy and patience.

Professor Dr Brigita Janiunaite
Editor-in-Chief
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Redaktoriaus Zodis

Pristatome Jums, gerbiami skaitytojai, mokslinio periodinio leidinio ,,Socialiniai mokslai“ 2014 mety ketvirtajj numerj, tai —
86 — asis numeris nuo Zurnalo leidybos pradZios 1994 metais.

Siame Zurnalo numeryje publikuojami straipsniai atliepia svarbius iuolaikinés realybés probleminius laukus: globalizacija ir
jos poveikis Siuolaikinéms verslo organizacijoms, ypac tinklaveikai tarp jy, tinklaveikai su klientais, kuriant pridéting verte, taip pat
organizacijos elgsenai, kai verslo organizacijos ne tik veikia globalioje aplinkoje, bet ir paCios tampa multikultirinémis, ypac
zmogiskojo kapitalo prasme. Kitas svarbus probleminis laukas, susijgs ir su globalizacijos padariniais, gerovés visuomenés ir valstybés
siekis, kadangi, vienus vertus, globalizacija tam tikra prasme salygoja ,,visuotinio gério* prielaidas, taciau, kita vertus, didina socialing
atskirtj. Siame Zurnale kylangias kontroversijas siiloma spresti valstybiniu lygmeniu, t.y. taip modeliuojant 3aliy vyriausybiy veikla, kad
jos biity pajégios efektyviai spresti sudétingas, jvairaus spektro problemas ir inicijuoti reikiamus poky¢ius. Taip pat socialinés aprépties
jgalinimo problematika keliama ir sitlomi sprendimai organizaciniame bei individo lygmenyje. Pagrindinis akcentas Zurnale
publikuojamuose straipsniuose kreipiamas j socialinius antreprenerius kaip socialiniy inovacijy agentus bei Siuolaikinio vyro fenomena,
jo situacija, jausenas globalioje visuomeng¢je, kuri komunikuoja ly¢iy lygybe, tolerancija, taciau tuo pat metu yra kupina homofobisky
nuostaty, linkusi stigmatizuoti. Su socialinés aprépties didinimu yra susijgs ir treciasis zurnale publikuojamy straipsniy blokas. Jame |
socialing apréptj yra zilrima per $vietimo paslaugy teikimo ir darbo rinkos poreikiy prizmg. Straipsniuose siekiama atskleisti , kas
vyksta jaunimui patenkant j darbo rinkg i$ aukstojo mokslo sektoriaus, kokius ltikes¢ius kelia darbdaviai absolventams ir pan. Atsakymy
j Siuos klausimus taip pat ieSkoma ir straipsnyje, besifokusuojan¢iame j svarbias Siuolaikiniam universitetui bei darbo rinkai —
tarpdalykines studijy programas,jy esmines sudedamasias, santykj su trans- ir multidalykinémis programomis. Tokio tipo programos —
viena i§ prielaidy spresti problemas, susijusias su atitiktimi tarp darbo rinkos poreikiy ir aukStajame moksle rengiamy specialisty
kompetencijy.

Pirmojoje $io mokslinio Zurnalo numerio dalyje ,,Globalizacijos poveikis Siuolaikiniam verslui” R. Morkertaité ir J.
Sekliuckiené straipsnyje ,,Gimusiy globaliomis jmoniy internacionalizacijos prielaidos: tinklaveikos pozitiris”, taikydamos mokslinés
literatiiros analizg, atskleidZia gimusiy globaliomis jmoniy specifika bei tinklaveiklos veiksnj, iSskiriant tinklaveikos pasekmes
gimusioms globaliomis jmonéms ir formuojant sitiloma gimusiy globaliomis jmoniy internacionalizacijos, vertinant tinklaveika, model;.
S. Przytuta, M. Rozkwitalska, M. Chmielecki, L. Sutkowski, B. A. Basinska straipsnyje ,,Emigranty ir vietiniy vadybininky
tarpkultlirinés saveikos pozityviosios organizacijos elgsenos aspektu” iesko atsakymy j probleminius klausimus: kokie pozityvis bruozai
budingi Lenkijos dukterinése kompanijose dirbantiems emigrantams? Kokie pozityviis bruozai, emigranty nuomone, biidingi lenky
vadybininkams? Koks teigiamas tarpkultiirinés sgveikos poveikis pasireiskia individualiame lygmenyje? Straipsnyje iSpleciama
pozityvios organizacijos elgsenos perspektyva emigranty poziariu. W. Urban straipsnyje remiamasi prielaida, kad klientas taip pat yra
paslaugos kiir¢jas, ypac jos teikimo metu. Straipsnyje siekiama iSskirti veiksnius, kurie veikia kokybe ir klienta, kaip darantj tiesioginj
poveikj paslaugos teikimo metu, véliau siekiama apibrézti jy implikacijas paslaugy dizainui.

Antrojoje zurnalo dalyje J. SiugZdiniené ir I. Kirstukaité straipsnyje ,,Sudétingy problemy sprendimas: vyriausybés prioritety
sistema kaip priemoné lyderystei skatinti ir poky¢iams inicijuoti®, konstatuoja, jog dél nuolat besikei¢iancios aplinkos ir daugéjanciy
kompleksiniy vieSosios politikos problemy, $aliy vyriausybés neturi pakankamai priemoniy, kurios padéty spresti sudétingas vieSosios
politikos problemas, reikalaujancias nestandartiniy sprendimy. Todél vyriausybés susiduria su poreikiu ugdyti specialius gebéjimus ir
rasti naujy biidy pertvarkyti valdymo sistemg taip, kad ji veiksmingai ir greitai reaguoty j sparciai besikeiciancig aplinka. Atsakymo,
kaip tai sékmingai padaryti, autorés ieSko pasitelkdamos Lietuvos Vyriausybés veiklos reformavimo pavyzdj. Gerovés valstybés ir
visuomenés kiirimo kontekste A.Tereskinas straipsnyje iesko atsakymy j klausimus: kg jauniems vyrams reiskia gyventi gera gyvenima
ir kaip vyriS§kumas, kaip kasdienis socialiniy praktiky ir fantazijy jveiksminimas, susijgs su gero gyvenimo jsivaizdavimu? Kokius
vyriSkumo scenarijus tyrime dalyvave vyrai renkasi siekdami iSgyventi? Kokj santykj galima nubrézti tarp vyry gero gyvenimo
jsivaizdavimy ir jy Seiminiy ketinimy? Socialinés antreprenerystés ir socialiniy antrepreneriy kaip aprépties inovacijy agenty fenomeng
analizuoja E. Gelbadiené ir B. Janitnaité. Pirmojoje straipsnio dalyje atskleidziamos socialinés antreprenerystés, socialinés aprépties
inovacijy sampratos. Antrojoje dalyje pagrindziamos socialinio antreprenerio charakteristikos. TreCiojoje - pateikiamos socialiniy
antrepreneriy ugdymo (-Si) strategijos.

Treciojoje zurnalo dalyje ,,Peréjimas i$ Svietimo sistemos j darbo rinkg: i$§tkiai aukstajam mokslui“ R. Braziené, G.Merkys, 1.
Mikutaviiené straipsnyje ,, Darbdaviy liikeséiai ir jauny darbuotojy atrankos kriterijai Lietuvoje”siekia atsakyti j klausima: kokie yra
pagrindiniai darbdaviy lukesciai bei jauny darbuotojy atrankos kriterijai jdarbinant jaunima Lietuvoje? Straipsnyje pristatomo tyrimo
empiring bazg sudaro Lietuvos mokslo tarybos finansuojamo projekto ,,Lietuvos 16-29 m. jaunimo peréjimas i§ §vietimo sistemos j
darbo rinka: stebésenos sistemos parengimas (TRANSMONITOR) 2013 m. atliktos darbdaviy apklausos duomenys. Jos metu buvo
apklausti 825 organizacijy vadovai. N.Putrienés parengtame straipsnyje siekiama ieskoti atsakymy j klausimus: kuo ypatingas
tarpdalykiSkumo fenomenas? Kaip galima apibrézti skirtingas daugiadalykines studijy programas ir kokias esmines S$iy programy
charakteristikas reikéty isryskinti, siekiant jas tinkamai identifikuoti, o véliau — konstruoti ir realizuoti? Siy klausimy sprendimas
tiesiogiai siejasi su darbdaviy likes¢iy ir aukstyjy mokykly rengiamy specialisty igyty kompetencijy atitikties problematika.

Tikimés, kad Siame Zurnalo numeryje publikuojami straipsniai ir jy teminiai laukai sudomins skaitytojus, paskatins ir kity
mokslininky teorines ir empirines jZvalgas.

Visos redkolegijos vardu sveikiname su Naujaisiais 2015-aisiais Metais — kirybinio jkvépimo, laisvos minties, energijos,
iStvermes.

Zurnalo ,,Socialiniai mokslai* vyr.redaktoré prof.dr. Brigita Janiinaiteé
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